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Employment - Workplace bullying

to beat the SDLT deadline?

and harrassment

Family – Whos fault is it anyway?

Litigation - Civil and Commercial Litigation
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Wills and Probate - Is a grant of Probate
always needed?
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WERE YOU A WINNER IN
T H E R AC E TO B E AT T H E
S D LT J U N E D E A D L I N E ?

The first SDLT deadline has been and gone. And
WRITTEN BY

the conveyancers at Poole Alcock didn’t just

CHERRY RIDDLESDIN,

survive it, they smashed it – completing over 400

PA RT N E R - H E A D O F R E S I D E N T I A L

house moves in June. And now, we go again for the

C O N V E YA N C I N G

next deadline in September.

Cherry Riddlesdin is a Partner and the Head of the

Since July last year, when the chancellor announced

Residential Conveyancing Department at Poole Alcock.

the SDLT holiday, the property market has been super-

Cherry originally joined Poole Alcock in 2005 and

charged and has outperformed expectations during

qualified in 2007. After spending some time with

the pandemic. The challenges of lockdowns, remote

another prominent law firm, she returned to Poole

working, isolation periods and furloughs, alongside the

Alcock in 2014. She is focused on achieving each

extreme high volumes of house sales have meant that

client’s objective, and has a practical,

conveyancers, surveyors, lenders, and estate agents

proactive approach.

have had to be dedicated and creative to find solutions.
The vast majority of purchasers needed their purchase

I F YO U A R E P L A N N I N G A M OV E , O R A

completed before the SDLT deadline, and this caused an

REMORTGAGE, PLEASE GET IN TOUCH

unprecedented level of expectation and pressure on the

WITH CHERRY

whole property market.

She and her team would be delighted to help you.
cherry.riddlesdin@poolealcock.co.uk

On 1st July the nil rate band for SDLT in England reduced

0800 389 7093

from £500,000 to £250,000. Which means there is
still a potential £2,500 saving on house purchases that
complete before the end of September. After September,
SDLT rates return to normal - SDLT becomes payable on
any purchase over £125,000.
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In Wales, 30th June saw the hard deadline of the Land

We spoke to clients regularly to give updates on their

Transaction Tax (LTT) holiday, with no ‘tapering’. Since 1st

files, maintained contact with other conveyancers in the

July, normal rates apply and LTT kicks in for properties

chain to ensure that the whole chain was working to the

over £180,000.

same expectations, and where possible we completed
tasks well in advance of proposed completion dates in

You can calculate your potential liability for

order to try to avoid any last-minute stresses or rushes.

SDLT or LTT using the following links:
The final deadline is now on the horizon for the 30th

SDLT

LTT

September. If you are purchasing and need your purchase
to complete before this date, make sure that you are in

H O W D I D T H E S D LT
H O L I D AY A F F E C T T H E
PROPERTY MARKET?

touch with your conveyancer to let them know. You can
be assured that our team has successfully navigated one
deadline, and we will do everything possible to get you
moved before the next one if you need to.

The SDLT holiday was intended to give the property
market a boost following the first lockdown of 2020,
during which house moves were temporarily banned
subject to certain exceptions where the move would be
carried out in a ‘covid secure’ way. That objective was
certainly achieved, with almost 50% more sales being
agreed in the last half of 2020 than in the previous
year*. The volume of work this created for estate agents,

FIRST TIME BUYERS
For first time buyers in England, the imminent end to the
SDLT holiday needn’t be a huge cause for concern. Even
after 30th September, First Time Buyer’s relief means that
they can still avoid SDLT on purchases up to £300,000.
Although there are certain conditions:

surveyors, mortgage lenders, search providers and
conveyancers meant that the average time to complete a

•

All buyers must be first time buyers, so if you are

sale increased from 90 days to 115 days – an increase of

a first-time buyer purchasing with a partner and

5 weeks.

they have previously owned property, you will

As we approached the original deadline of 31st March,

not be able to claim the relief;

and then the extended deadline of 30th June, the

•

You must be purchasing the property to live in as

industry was finding itself in the unprecedented position

your main residence. So, you cannot be buying a

of having its whole pipeline of work all wanting to

property that you intend to rent out; and

complete at the same time. There is no doubt that this
demand has been extremely difficult to navigate, and

•

It is not available for Welsh properties.

some firms took the decision to effectively close their
doors to new clients.
At Poole Alcock we have continued to provide
conveyancing services to those buyers and sellers who
have been agreeing sales and purchases throughout the
holiday. It’s important to us that we continue to provide
access to legal services, whilst being as clear as we can
with those clients about the prospects of completing

If you are buying a property over £300,000 but up to
£500,000 then you can claim the relief and not pay any
SDLT on the first £300,000 and just 5% on the remainder.
If you think this relief could apply to you, let your
conveyancer know as soon as possible so that they can
ensure that the correct claim is made to HMRC.

within a certain timeframe, making sure that they could

*According to https://www.zoopla.co.uk/discover/property-news/

make decisions with full understanding of

average-time-for-a-sale-to-complete/ , 4 February 2021

the circumstances.

RECENT TESTIMONIALS:

“Excellent service. Highly recommend! Answered all my calls, advised me and
extremely helpful at all times. I can honestly say that I had an absolutely amazing
solicitor who went beyond the call of duty”
Mr J Sidley-Brooks

“Nicola Fury and her team were really helpful supporting me through my sale and
purchase. They worked tirelessly at a really difficult tie for conveyancers and managed
to get me through to completion quickly.”
Rachael Alexandra

“Excellent service, professional and efficient. We wanted to process a sale and
purchase in double quick time to beat the stamp duty deadline and James & his team
did everything they could to make it happen. Thank you so much for everything!”
James Higgins

“Kate and her team at Poole Alcock in Sandbach were absolutely fantastic. They
managed to complete our purchase in 6 weeks which is amazing given how busy they
are currently.”
Mike Bowyer

“Great service and helpful staff. Our house move went quickly and they were
fantastic throughout the process. Made everything as simple as possible. Definitely
recommend.”
James
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“Highly recommend the professional service of Tania and her team.”
Susan Jackson

“I am so pleased to have chosen you. Victoria and conveyance team were excellent.”
Anonymous

“Brilliant service from Vicky and her team at the Sandbach office. Professional, helpful,
understanding and prompt. Vicky enabled us to complete house purchase in record
time at a very stressful and difficult time for our family. Thank you.”
James Townsend

W H O S E FA U LT I S I T A N Y WAY ?

THE BLAME GAME

WRITTEN BY

NICOLA JONES,
P A R T N E R - D I V O R C E & F A M I LY
LAW TEAM

Under current laws unless parties have been separated
for two years or longer it is impossible for couples to
get divorced without playing the ‘blame game’. The

Nicola has a longstanding background in family

petitioner, the person applying for the divorce, has a

law and is well versed in all matters, whether it be

choice between pursuing a divorce based upon either

divorce, finances, children, as well as pre and post-

their spouse’s adultery or unreasonable behaviour. To

nuptial agreements and cohabitation agreements.

establish adultery the other party will need to admit the

nicola.jones@poolealcock.co.uk
01270 256665

same or the petitioner will have to evidence it in other
ways, for example their spouse is expecting another man’s
child. In reality we are a little further on than the early
part of the twentieth century where parties would have to

In this article Nicola Jones explores the forthcoming

‘frame’ adultery by posing for compromising photographs

changes to divorce law and looks at how the current

just to escape an unhappy marriage.

system no longer meets the needs of modern society.
When it comes to unreasonable behaviour, the petitioner
The Divorce Dissolution and Separation Act 2020 was

must list approximately four to six reasons why it is

given Royal Assent on the 25th June 2020 and the

no longer tolerable for them to live with their spouse

government have recently amended its commencement

and, as a result of their behaviour, the marriage has

date confirming it will now be brought into force on the

irretrievably broken down. Whilst even the happiest of

6th April 2022. The changes it will bring about will have

married couples can probably find fault in their spouse,

a huge impact on how parties divorce and bring an end to

i.e. they don’t load the dishwasher the right way or leave

the need for parties to apportion blame when

their shoes out in the hallway, these behaviours, whilst

getting divorced.

subjective, need to satisfy a judge that they have led to
the irretrievable breakdown of the marriage, so there
needs to be a certain gravity to them.
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A problem which befell Mrs. Owens, which became a

organization Resolution has 6500 members who are

landmark case in 2018 leading the way for these reforms,

family lawyers and other professionals who very much

was that whilst she established that her marriage had

promote this ethos. They have campaigned for the

irretrievably broken down, she had not established

changes to divorce law over the last 30 years.

that it was as a result of her husband’s unreasonable
behaviour. The case made its way all the way to the

When parties are going through an acrimonious

Supreme Court and served to highlight the problem with

separation it can be confusing to clients that, when trying

the current system. Whilst the judges had sympathy

to resolve issues relating to children and finances, they

with Mrs. Owens, they did not have the power to change

are encouraged to take a conciliatory approach and yet

the law and so she was left in a marriage that had clearly

when it comes to the divorce itself, it’s every man for

broken down until she had been separated for 5 years.

himself and a race to get the petition over the line to be

The judges passed the baton back to parliament to do

able to claim costs against the other party and be the one

something about this issue.

firing the first, and only shots, in the ‘he said, she said’ war
of words. Quite often this leaves the respondent feeling

W H AT A B O U T T H O S E
P A R T I E S W H O S I M P LY F A L L
OUT OF LOVE?

that they have been unable to have their say but they
have had to read a list of faults the petitioner has found
with them. Their only recourse being to defend or cross
petition, both of which can be costly and add more fuel to

Quite often when having a first appointment with a client

an already roaring fire.

we are faced with the response, when asked by a client
why they want a divorce, that they have just fallen out of

We would advise a client in this situation, no matter how

love or decided to go their own separate ways. They are

aggrieved, that the reality of the situation is that the judge

often bemused that they have to allege in the region of six

will likely go with the petition that was first in time and to

particulars as to why it is intolerable for them to continue

reassure them that the ultimate goal, of getting a divorce,

to live with their spouse and that simply having fallen out

is going to be achieved. In these circumstances the

of love won’t cut it under our current legal system.

aggrieved party is left with a rather unsatisfactory option
of setting out their response in correspondence to their

Usually with a little prying, poking and cajoling a good

spouse’s solicitor, which in reality goes no further than the

lawyer can eek out those reasons but the client is left

solicitor’s desk, and writing on their Acknowledgement of

struggling to comprehend why as a grown adult they are

Service, which is their response to the petition, that they

not able to obtain a divorce because that is what they

do not agree with what the Petitioner has said but will not

want and why should they have to justify it?

defend the divorce.

T H E I M PAC T O N C H I L D R E N
AND FINANCE

The divorce itself can leave a bad taste in the mouths
of the parties and spill out into other areas such as
negotiating arrangements for the children and finances

This blame game does not tie in with the modern

and lead to a more adversarial approach, which is not

approach in family law which encourages parties to

conducive to reaching a quick and amicable settlement

work together to find a solution for their families which

relating to these all-important issues. This can ultimately

causes the least amount of damage on separation. The

lead to a longer lasting animosity between the parties and
increased costs.

W H AT O F T H O S E W H O WA I T
FOR TWO YEARS?

A CHANGE FOR THE
BETTER?

It can be appealing to those who do not wish to allocate

Chief Executive of Resolution, Colin Jones, is delighted

blame to wait for the two years separation by consent

with the changes and comments, “This marks a

but this can be complicated. It, of course, leaves matters

monumental step forward … This landmark event will soon

unresolved if one party wishes to remarry and it also

end 30 years of campaigning and stop the devastating

leaves the parties in limbo with regards to resolving their

impact that the current legislation has on the lives of families

finances. Whilst we would always recommend parties

and particularly children.”

enter into a separation deed to address their finances
during the two-year period, a separation deed has its

The Law Society too have come out in support of

limitations. For example, you cannot have a pension

the changes.

sharing order under a separation deed. It also impacts
on the parties’ costs. The agreement reached under

The Bill was hugely supported when before parliament;

the separation deed would need to be translated into a

this in itself indicates that society is ready for

consent order to crystalise the financial arrangements

these changes.

when a divorce is finally pursued. A consent order cannot
be entered into until the Decree Nisi stage of the divorce,

The counter argument of course is what of the sanctity of

i.e. the first decree when the judge says the party is

marriage? Should people not have to show good reason

entitled to a divorce.

to end the contract that they entered into for life? Danny
Kruger, a conservative MP rebelled in the vote and stated

RINGING IN THE CHANGES

that “by removing ‘facts’ from divorce – either fault of
separation – the Bill effectively nullifies the

The Divorce Dissolution and Separation Act 2020 will

marriage vow”.

make changes to the existing laws encompassed in the
Matrimonial Causes Act 1973. Section 1 of the Act

Whilst no one enters into the marriage with the intention

provides that parties can apply for a divorce stating the

of it ending in tears, the statistics speak for themselves,

marriage has irretrievably broken down but without the

with 42% of marriages in England and Wales ending in

need to apportion blame. Section 3 of the Act affords

divorce, marriage is no longer for life.

the same changes to dissolution of a civil partnership and
will amend the existing laws under the Civil Partnership

It appears that society is now of the view that people

Act 2004, allowing civil partners to pursue a dissolution

should have the autonomy to divorce when they want to

without the need to blame the other partner. Section 2

without the need to justify it and that the focus should

removes the need to establish blame in a

be on resolving matters as amicably as possible with the

Judicial Separation.

needs of the family firmly at front and centre.

The Act will also allow for parties to make a joint

If you are unsure about whether to start your divorce

application to the court and removes the majority of

proceedings now, or to wait for the change in the law, get

opportunities to contest a divorce. The government

in contact with one of our team who will be happy to talk

has also used this legislation as a way to modernise the

you through your options.

language used in the divorce process.
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IS A GRANT
O F P R O B AT E
A LWAYS
NEEDED?
WRITTEN BY

When someone passes away, any assets left behind are

CLAIRE ELLIS,

known as a person’s Estate. The Estate includes any

PA R T N E R - W I L L S & P R O B AT E

money, personal possessions or property owned by
the deceased.

If you are thinking about making a Will, putting in
place a Lasting Power of Attorney, or are in the

If the deceased left a valid Will, this will usually specify

heartbreaking position of having lost someone

who they would like to deal with their Estate. This person

and need some help, please get in touch.

is known as an Executor, and they have the responsibility
for obtaining Probate if it is required and using it to deal

claire.ellis@poolealcock.co.uk
0800 389 7093

with the deceased’s assets. If there is no Will, then the
next of kin will be appointed and will be known as
the Administrator.
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The Executor or Administrator may be unable to deal with
the deceased’s assets until they have obtained what is
known as a Grant of Probate, or Letter of Administration
if there is no Will. This is an official legal document which
gives permission for them to deal with the estate of the
person who has passed away, i.e. collect all the assets,
pay all liabilities and debts of the estate and distribute the
balance to the beneficiaries.

Whether a Grant of Probate is required or not depends on how the assets are held, which will either be in joint names,
or in the deceased person’s sole name, as well as the value of these assets.
A Grant of Probate will almost always be needed for the following assets;

•

Property (or land) held in their sole name or as 'tenants in common' with someone else

•

Most banks and building societies have thresholds where they may not release funds without a Grant of Probate. If
there is £5,000 or more in any one bank or building society account it is likely a grant of probate will be needed –
although banks and building societies have their own rules so this may vary with some allowing up to £30,000.

•

Stocks or Shares

•

Certain insurance policies

You may not need a Grant of Probate if;
•

The Estate is less than £5,000 or potentially higher depending on the bank

•

The deceased owned everything (including property, land, bank accounts) jointly with someone else, such as their
spouse or civil partner, and therefore everything passes automatically to the surviving joint owner

If you are unsure as to whether you need a Grant of Probate or not, or have any questions about what happens when someone
passes away then please feel free to contact our team on either 08004700336 or by email at claire.ellis@poolealcock.co.uk and
we will be happy to help.

W O R K P L A C E B U L LY I N G
A N D H A R A S S M E N T.

WRITTEN BY

J A M I E R I S E L E Y,
EMPLOYMENT SOLICITOR

Although there is no legal definition, ACAS have
helpfully defined bullying as:
Behaviour from a person or group that’s unwanted

I’m an Employment Law Solicitor at Poole Alcock

and makes you feel uncomfortable, including feeling:

LLP. My role involves advising businesses and
private individuals about all aspects of HR and

•

Frightened

•

Less respected or put down

•

You’re made fun of and it makes you feel

employment law
jamie.riseley@poolealcock.co.uk
0800 389 7093

uncomfortable
•

Upset

W H AT I S B U L LY I N G ?
Surprisingly, there’s no specific statutory definition of
bullying. This makes it rather difficult to pin down the

W H AT I S H A R A S S M E N T ?

types of behaviour this might include – which in turn

Harassment is any unwanted physical, verbal or non-

leads to many trivialising their feelings and making them

verbal conduct that has the purpose or effect of violating

less inclined to report issues to management.

a person's dignity or creating an intimidating, hostile,
degrading, humiliating or offensive environment for them.

Even where the bullying behaviour might sound rather
trivial on the face of it the cumulative effect of this type
of behaviour can be quite significant and should not be
underestimated. If left unchecked, it could easily start to

A single incident can amount to harassment. Harassment
also includes treating someone less favourably because
they have submitted or refused to submit to such
behaviour in the past.

have a knock-on effect on a person’s health and wellbeing.
It could also manifest itself as a much bigger problem

Unlawful harassment may involve conduct of a sexual

down the road.

nature (sexual harassment), or it may be related to age,
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disability, gender reassignment, marital or civil partner
status, pregnancy or maternity, race, colour, nationality,
ethnic or national origin, religion or belief, sex or
sexual orientation.

As you’ve probably gathered – the list of behaviours
this might include is very wide in scope. Common
experiences include:

•

Spreading false rumours;

•

Being excluded from training and other team social
events;

•

Overbearing and intimidating levels of management;

•

Heavier workloads than everyone else;

•

Unwanted physical conduct;

•

Unwelcome sexual advances or suggestive behaviour
(which the harasser may perceive as harmless);

•

Sending or displaying material some people may find
offensive;

•

Racist, sexist, homophobic or ageist jokes, as well as
derogatory or stereotypical remarks about a particular
ethnic or religious group or gender;

•

A leadership style – Overly aggressive or dominant
managers may try and pass bullying off as their ‘style’
of management, but if you feel threatened, this is

•

Mocking, mimicking or belittling a person's disability.

bullying. Common issues arise in this regard as it
can sometimes be a matter of perception as to what

Common ‘defences’ or justifications deployed by the

should be regarded as bullying behaviour and what

perpetrators of this type of behaviour include:

should be treated as nothing more than legitimate
and constructive criticism about the performance or

•

That it was just ‘banter’ (i.e. teasing or joking talk that

behaviour or a member of staff. This will need to be

is friendly) – Bullying and harassment is not the same

investigated on a case by case basis as there is no

as ‘banter’, certainly not to the person who is on the

easy answer as to where this line should be drawn.

receiving end anyway.
The difficulty facing employers and staff is that the
•

A ‘clash of personalities’ – If a member of staff

majority of this behaviour can easily go under the radar.

is being systematically belittled, excluded, or

This makes it difficult for it to be identified or noticed

intimidated, this is not just clashing with someone.

by others

COSTS OF GETTING IT
WRONG:
Not only will this have an adverse impact on the person
who is being harassed but there’s also huge impacts it
could have on an organisations’ reputation.
Employers have a number of obligations towards their
staff members. A number of these duties are implied into
every contract of employment, including a duty to provide
a safe and suitable working environment, a duty not to
destroy mutual trust and confidence and a duty to provide
redress of grievances. Where an employee is successful
for a claim for unfair dismissal, a tribunal has the power
to award up to 12 months’ salary (subject to the statutory
cap) to an employee as compensation.

Where bullying behaviour is related to a protected
characteristic (disability, race, religion, age, sex, etc.) then
this is likely to fall within the definition of harassment
under the Equality Act 2010 (which is ‘any unwanted
physical, verbal or non-verbal conduct that has the
purpose or effect of violating a person's dignity or creating
an intimidating, hostile, degrading, humiliating or offensive
environment’).

An employer can be held legally responsible for the
harassment, unless they are able to demonstrate that they
took all reasonable steps to prevent the harassment. For
claims under the Equality Act 2010, the compensation
cap does not apply so claims of this nature could be
potentially very costly.
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‘REASONABLE STEPS' DEFENCE
‘Reasonable steps’ is not defined in law, but if an employer can show the following, then this is likely to help:

•

Introduce an anti-bullying & harassment policy and ensure this is communicated to all staff. Ensure that each member of
staff is aware of their responsibilities to make this work.

•

Use your policy to explain the steps you are taking to prevent bulling or harassment.

When introducing a policy, it’s not just a case of having one and letting it gather dust on a shelf in a back office that no-one
uses. Make sure it’s accessible and that staff know about it. The aim of a policy should be to:

•

Describe the scope of bullying and harassment, and clearly state that any such treatment of workers or job applicants will
not be tolerated. Make it clear that complaints will be investigated thoroughly and, where appropriate, will be dealt with in
line with the company’s Disciplinary procedure.

•

Clearly explain how a worker can make a complaint, informally and formally.

•

Make it clear that complaints will be dealt with within a reasonable time, treated seriously and confidentially, and that
someone complaining will be protected from victimisation.

•

Describe what support is available to a worker or applicant if they think they are being harassed, for example, counselling
or a worker assistance programme.

•

Describe any training/other resources available for workers to help them spot and stop bullying or harassment.

•

Describe what support is available to a worker or applicant if they think they are being harassed, for example, counselling
or a worker assistance programme.

Tips for dealing with complaints of bullying & harassment

•

Handle a complaint of bullying or harassment with

whether it comes within the scope of bullying or the

sensitivity and with respect for everyone’s rights.

equality law definition of harassment.

Maintain confidentiality where possible but ensure
that the alleged perpetrator(s) have sufficient
information to be able to prepare their defence.

•

Try not to require someone complaining of bullying
or harassment to repeatedly recount the events
complained of where this is unnecessary, as this may

•

Do not dismiss what is said to have happened as the

be difficult and upsetting for them.

person complaining being ‘oversensitive’ without
investigating exactly what has gone on and assessing

If you require any assistance with any of the above then
please do get in touch – we’d be happy to assist.

CIVIL AND
COMMERCIAL
L I T I G AT I O N
STRENGTHENED
BY L AT E S T
ADDITION

Our Civil and Commercial Litigation Department has
been significantly strengthened by the internal move of
Dan Brooks, Partner of Poole Alcock since 2012, joining
the increasingly busy Litigation team.

Dan Brooks brings with him a wealth of litigation
experience, having qualified as a Solicitor in 2005 and
worked as a Criminal and Regulatory Defence Solicitor for
WRITTEN BY

SA R A H -JA N E D U N H I L L ,
PA RT N E R - H E A D O F
L I T I G AT I O N D E PA R T M E N T

a number of years (where he gained his Higher Rights of
Audience so that he can represent Clients in all tiers of
our Court System). Dan also has litigation experience as
a Family Lawyer before his latest move into the Civil and

Sarah-Jane joined the Firm in 2016 before becoming

Commercial Litigation Team.

Partner and Head of Commercial and Civil Litigation
in 2018. Sarah-Jane’s career has seen her undertake
a “mixed bag” of litigation work, from simple debt
recovery actions to complex commercial litigation
matters and everything in between.

Dan’s background means he has a special interest and
experience in the arena of Regulatory Defence – acting
for businesses and private individuals who may face
investigation and prosecution by the myriad of authorities
out there in the regulatory sector. These include
prosecutions from bodies such as the Health & Safety

Sarah-Jane is perfectly placed to help commercial

Executive, Local Authority, and Nursing and Midwifery

and private clients in resolving any disputes that

Council to name but a few.

they may have, being sensitive to the real impacts
of litigation (such as time away from other interests,

Sarah-Jane Dunhill, who heads up the team, has no doubt

stresses and costs associated with progressing a

that the appointment of such an experienced Senior

claim) and offering practical and pragmatic advice to

Litigator will help the team in its ambitious growth plans

seek a swift resolution to your dispute.

and growing reputation as one of the leading litigation
teams in the area.

sarah-jane.dunhill@poolealcock.co.uk
01625 380061

If you want to know more about Dan see the Q & A
section below following a recent article in the Stoke
Sentinel:
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DAN BROOKS
PA R T N E R AT P O O L E A L C O C K
SOLICITORS

TELL US ABOUT YOURSELF
I am originally from Suffolk but met my wife at university in Newcastle upon Tyne in 1997 and we settled in
Cheshire, which is where she grew up. We have three young children (all girls!) so I am completely outnumbered
and consistently out-voted. We live on the outskirts of Nantwich in a house with a little land which is in constant
need of attention.

G I V E A N OV E RV I E W O F YO U R C A R E E R S O FA R
I studied law at university and, after graduating, worked for a corporate firm in Leeds before starting my training
contract at Poole Alcock in 2003. Initially I worked as a criminal and regulatory defence solicitor and gained my
Higher Rights of Audience so that I could represent clients in both the magistrates and crown courts. I became a
partner in with Poole Alcock in 2012. Since then, I have worked in the family department and am now in the civil
and commercial litigation team providing advice and assistance to both businesses and private clients.

T E L L U S A B O U T T H E K I N D O F W O R K Y O U A R E C U R R E N T LY I N V O LV E D I N
As a full-service Law Firm the Civil and Commercial Litigation team in which I work is involved in a very wide
range of cases. We act for both individuals and businesses in all aspects of dispute resolution. These can
range from boundary disputes between neighbours and other forms of property ownership dispute through to
contesting Wills and dealing with debt collection. We are often involved in commercial contract disputes as well
as a growing practice in the field of regulatory defence – acting for private individuals and businesses who face
investigation and potential prosecution by the many professional regulatory bodies out there such as the Health
and Safety Executive (HSE) and the Local Authority.

W H AT D O YO U L I K E T O D O I N YO U R S PA R E T I M E ?
I have three children under the age of nine and a busy case load of litigation clients – what free time!? When I
can, I try and keep fit by going to the gym, swimming, jogging and cycling. I also potter around our small holding
repeatedly failing at various DIY tasks. I particularly enjoy putting my headphones on, listening to music or a
podcast, and mowing the lawn. Once chores are done a country pub lunch is high up the ‘to do’ list.

IF YOU COULD GO TO DINNER WITH ANYONE, WHO WOULD IT BE,
WHERE WOULD YOU GO AND WHY?
That’s a tough question! Obviously my wife, but if she was unavailable, it would be with Thomas Cromwell. I got
hooked on Wolf Hall, the novel by Hilary Mantel, focusing on his rise to power. His influence on the legal system
of England can’t be overestimated. An insight into the remarkable world of Henry VIII’s Tudor Court would be a
great topic for dinner. I’d like to go Le Manoir aux Quat’ Saisons in Oxfordshire because I have always wanted to
go there and Raymond Blanc seems a great host. Cromwell can pay.

W H AT I S T H E O N E M O T T O T H AT YO U L I V E A N D W O R K B Y ?
“Do unto others as you would have them do unto you”.

W H AT I S T H E O N E T H I N G YO U A R E M O S T L O O K I N G F O R WA R D T O
THIS YEAR?
Seeing my parents in York so that they can spend time with their grandchildren – we have not been able to visit
for over a year and I know that the kids are desperate to see Granny and Grandpa and vice versa. There was a
planned trip to Disney with the grandparents and my brother and family last year. It got postponed to this year,
that’s not happening either now, so that is something to really look forward to in 2022.
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